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To: "RHBCjax@gmail.com" <rhmbc127@gmail.com>, CAROL CARROLL <Rccarr0704@bellsouth.net>,
Melissa Wright <mhwpkw64@gmail.com>, Jeremy Minix <Jeremyminix@yahoo.com>, Cynthia Fowler
<rhbcjaxBookkeeper@gmail.com>, Kenneth Keene <KKjkeene@cs.com>, Duane Brown
<Dbrownrhbc@gmail.com>, Johnny Moore <jomoore47@yahoo.com>

Good evening! After my retraction Monday, | received some points to help from my Leadership Team,
but first | want to share for whoever actually ends up as our LEADERSHIP TEAM, INCLUDING THE
PULPIT COMMITTEE, and VOLUNTEERS, and ALL CHURCH MEMBERS: There are 2 tabs at the
top of our https://www.rhbcjax.com/programs/ceo page. The tab called "Consecrate the People"
takes you to a pamphlet by Claude V King on Renewing Our Covenant Commitments to Jesus

Christ. The second tab, Healthy Church Solutions takes you directly to Healthy Church Solutions [A
ministry arm of BMA Global] and explains who we are: our beliefs, and about Healthy Church
Solutions. [This could help greatly when the Pulpit Committee talks with someone in view of our call.]
You will note the first paragraph says: Healthy Church Solutions is a ministry arm of the BMA
of America to help create and sustain healthy leaders that can lead healthy churches. We
offer a variety of resources and support to pastors and church leaders. Some of our
resources are available on this site, while others like our Pastor Zoom meetings and
prayer retreats are held virtually or in person to provide more personal connection and

build a network of support. I wentinto the online training and listened to Raising Leaders Culture
and The Barnabas Principle [Do you want to be a leader-maker?]. I've also listened to Lesson 1: Say
"NO" to Activity under the Health Leaders, Healthy Churches Leadership Blog. There are 6 lessons
on this. | believe all those inspiring to be our leaders will obtain answers to their need for help if they
will pull this site up and use it as a counselor.

Comments | received:

1. Establish specific prayer times: There should be a deacon prayer time, a pulpit committee prayer
time, and a church wide prayer time seeking God's direction in all things. [Maybe Wednesday nights].
2. Our Leadership and all who care about our member, Carlos and his ministry, should first prayer with
him, share concerning our above church solution website, the https:/omats.edu/ministry-placement-
opportunities/, information on KSA Knowledge-Skills-and-Abilities and making a business/mission
plan. | believe he speaks more than Spanish, English, and Music. With love, we need to treat him
like our child graduating from high school, needing a job, going to an unknown calling, give him

help, have an open honest fact-finding meeting encouraging him and helping him with writing out his
resume ask him questions, read the Bible with him. His answer is in the Bible.

Praying for God's will,
dwcox 9047058239
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